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A number of amendments have been made to the Labor Code of the
Republic of Azerbaijan (hereinafter "the Code") by the Law of the
Republic of Azerbaijan No. 1195-VIQD dated June 28, 2024
(hereinafter "the Law"). The amendments mainly cover the definition
of new duties for employers, establishment of labor relations,
conclusion, amendments made to them and termination of labor
contracts, amendments to the model employment contract form. The
law entered into force on August 12, 2024 and includes the following
amendments:

1. Defining new duties for employers.

As aresult of the amendments made under part 1 of Article 12 of
the Code, the new duties defined for employers are as follows:

e to ensure that the information entered into the electronic
information system related to the employment contract is
complete and correct;

e to create conditions for the employee to be able to engage
in physical education and sports, including in working
conditions and post-work rehabilitation and professional-
applied exercises, sports-health tourism;

e entering staff units according to the hierarchy of
professions and positions into the electronic information
system by the employer.

Also, according to the amendment to clause "j" of part 1 of Article
12, the employer is required not only to ensure timely and full
payment of insurance fees not only compulsory medical
insurance, but also for compulsory social insurance,
unemployment insurance, and insurance fees for workers'
compulsory insurance against loss of occupational ability as a
result of accidents and occupational diseases by the employer.

In connection with the duty of the employer to include newly
defined staff units, the concept of "Staff (staff unit)" was added to
the Code. Thus, Staff (staff unit) is defined as a unit in which the
name of the position (profession) and the salary of the position
(tariff) are reflected according to the table created in the



centralized electronic information system of the body
(institution) determined by the relevant executive power body or,
in the cases specified by this law, approved on the paper carrier.

According to the new amendments, the employee has the right to
obtain the employment contract from the electronic information
system, as well as references on labor relations (workplace,
salary, etc.) in real time.

At the employee’s request, the employer shall be obliged to
provide a reference or file information on his position
(profession), earnings during the relevant period, copies of
personal documents, and his testimonial regarding the
employee’s professionalism, efficiency and other personal
qualities, also employer is obliged to send mentioned documents
through the electronic information system to the employee's
electronic cabinet created in the information system.

Except for the cases established by the legislation, the shift
schedules must be entered into the electronic information system.

All types of leave are granted based on the employee's written
application (on paper or through an electronic information
system).

When the employment contract is concluded in the form of an
electronic document, the employees' payment documents and
information are provided through the electronic cabinet created
in the electronic information system.

Establishment of labor relations and conclusion of labor
contract.

With the repeal of Article 3, Part 5-1 of the Code, the concept of
notice of employment contract was removed from the Code.
According to the amendment, except in cases prescribed by law,
labor relations are considered to be established when the labor
contract is concluded in the form of an electronic document in the
electronic information system, not after the registration of the
notice of the labor contract entered into the electronic information
system by means of an enhanced electronic signature and
sending information about it to the employer electronically.

Labor relations between employers and employees who are
accepted (taken) to relevant positions (professions) in state
bodies, the list of which has been approved by the relevant
executive power body, are established when the labor contract is
concluded in written form.

In accordance with the Law of the Republic of Azerbaijan "On



State Registration and State Register of Legal Entities", an
employment contract to be concluded for the first time with the
persons (legal representative(s)) mentioned in the application for
electronic state registration of the limited liability company is
automatically formed as an electronic document based on the
transfer of the relevant information about the employee and
employer registered in the electronic information system and
must be signed by electronic signature of the parties no later than
3 (three) working days. In this case, the employment agreement
will enter into legal force from the moment the registration
documents are sent to the company's electronic office.

Labor relations in family farming and family enterprises are
regulated by concluding an employment contract in the form of
an electronic document in accordance with the procedure
established by this Code.

According to the new amendments, as a result of repealing of
parts 2 and 3 of Article 46 of the Code, collective conclusion of
employment contract has been abolished.

According to the content of the labor contract, clauses "a", "b", "c"
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and "g" of part 2 of Article 43 are given in the following version:

a) employee's surname, first name, patronymic, address and
personal identification number (PIN)

b) if the employer is a state body (institution), legal entity or a
branch or representative office of a foreign legal entity, the name,
position, surname, name and patronymic of the official
performing the function of employer, taxpayer identification
number (TIN), address of actual activity, if the employer is a
natural person, surname, first name and patronymic, taxpayer
identification number (TIN), actual business address, personal
identification number (PIN);

c) the address, position (profession) of the employee's place of
work, along with a note on whether it is the main or additional
place of work;

g) with the exception of employees whose employment contract
is concluded in the form of an electronic document, employees
who have started work for the first time in the cases specified by
part 2-1 of Article 7 of this Code, and persons whose information
is to be kept confidential by the Law of the Republic of Azerbaijan
"On State Secrets", the employee's social security number (SSN).

According to the changes made regarding the documents
submitted by the employee when concluding the employment



contract, when concluding the employment contract, the
employee submits a document confirming his identity, and in
cases specified by legislation, also the work-books. In addition,
it is forbidden to demand from the employee the documents that
can be obtained from the relevant state information systems and
resources.

Amendment and termination of the employment contract.

As per the amendments, except for the cases established by the
legislation, when the employment contract or its amendment is
signed with the enhanced electronic signature of the parties, the
employment contract is considered concluded or amended from
the date of the last signature and enters into legal force. In
addition, in case of amendment in the employment contracts
concluded in the form of an electronic document, the initial
employment contract is redrafted and approved.

Except in cases prescribed by law, the termination of the
employment contract enters into legal force from the date when
the order (instruction, decision) is entered into the electronic
information system by the employer and signed with an
enhanced electronic signature. The date of termination of the
employment contract cannot be determined prior to the date of
signing the order (instruction, decision) on the termination of the
employment contract.

In cases where the employment contract is concluded in written
form on paper, the relevant order (instruction, decision) must be
signed by the employer and confirmed with the seal of the
enterprise. A copy of the order must be given to the employee on
the last working day together with the employee's workbook.

The new changes also regulate the cases of termination of a fixed-
term employment contract. Thus, a fixed-term employment
contract is terminated when the term expires. If none of the
parties notifies the other party in written form (on paper carrier
or through an electronic information system) about the
termination of the contract due to the expiration of the term of
the fixed-term employment contract at least one week before the
end of the term, that employment contract is extended for the
period specified in the employment contract or it is considered
indefinite in the cases determined by part 5 of Article 45 of the
Code. If the employee has been notified in accordance with the
law, in cases where the term of the fixed-term employment
contract expires during the time when the employee is not at
work for a certain reason, the employer may terminate the
contract on the day the employee commences work.

Regarding the new amendments, one of the parties is allowed to



terminate the employment contract by giving a written notice
three days in advance, both on paper and through the electronic
information system, before the probation period ends.

According to the change made regarding the grounds for
termination of an employment contract in cases not depending
on the will of the parties, in the cases provided for in part 1-1 of
Article 74 of the Code, the employment contract valid in the
electronic information system is considered invalid by the
decision of the body exercising state control over compliance
with the labor legislation. At this time, a decision is made in the
form of an administrative act to consider the employee's valid
employment contract invalid by the body that exercises state
control over compliance with the labor legislation, and a
corresponding record is made in the electronic information
system.

Amendments to the model employment contract (contract) form.

According to paragraph 1.1 of the model employment contract
(contract) form, the name of the identity document, its series,
number, date of issuance and the name of the body issuing the
identity card, insurance payer's registration number (SUN),
social insurance number from the information about the
employer who is a natural person (SSN) has been removed. From
the information about employees, the education, qualification,
profession, the name of the educational institution he graduated
from, citizenship, the name of the document confirming his
identity, its series and number, the date of issue and the name of
the body that issued it were extracted. In addition, SSN has been
excluded for employment contract is concluded in the form of an
electronic document, for employees who have started work for
the first time in the cases specified by part 2-1 of Article 7 of the
Code, for persons whose information is intended to be
confidential in accordance with the Law of the Republic of
Azerbaijan "On State Secrets".



12 avqust 2024-cii il

Azarbaycan Respublikasinin Omak
Macollasins doyisikliklar

1.

MUSTORININ NOZORINO!

Azarbaycan Respublikasinin Omak Macallasina dayisikliklar

Azarbaycan Respublikasinin Omak Macallasine (bundan sonra
“Macalla”) Azarbaycan Respublikasmin 2024-cii il 28 iyun tarixli
1195-VIQD noémroali Qanunu (bundan sonra “Qanun”) ilo  bir
sira dayisikliklor edilmisdir. Dayisikliklor asasen isagotiiranlor
tiglin  yeni  vozifelorin  miieyyan  edilmesini, emoak
munasibatlorinin yaranmasini, amok miigavilasinin
baglanmasi, doyisdirilmesi ve qiivveden diismoesini, amak
mocallasinin niimunavi formasina edilon diizalislori shats edir.
Qanun 12 avqust 2024-cii il tarixinden qiivveys minmisdir ve
asagidaki dayisikliklari ehtiva edir:

Isagotiirenlar iigiin yeni vezifslorin miiayyan edilmasi.

Macallanin 12-ci maddasinin 1-ci hissasi tizre edilon dayisiklarin
naticasi olaraq isegotiiranlar tiglin miiayyen edilan yeni vazifalar
asagidakilardir:

e elektron informasiya sistemine emak miiqavilssi ile baglh
daxil etdiyi malumatlarin tam ve diizgiin olmasini temin
etmok;

e isciye baden terbiyssi ve idmanla, o climladan is rejimi
soraitinde vo isden sonraki reabilitasiya ve pesokar-
totbigi masqlarls, idman-saglamliq turizmi ilo masgul ola
bilmasi {i¢lin sorait yaratmag;

e elektron informasiya sistemins strukturuna, pess vo
vazifelarin iyerarxiyasma uygun stat vahidlerini daxil
etmak.

Hamginin, 12-ci maddasinin 1-ci hissesinin “j” bandina edilmis
dayisikliye esasen, ise gotiiran yalmiz  icbari tibbi sigorta
haglarmin vaxtinda ve tam hacmds 6denilmaesini deyil, eyni
zamanda iscilerin qanunla miisyysn olunmus qaydada macburi
dovlat sosial sigorta, issizlikdon sigorta ve istehsalatda badbaxt
hadiselor ve peso xostoliklori naticesinde peso omok
qabiliyyatinin itirilmasi hallarindan icbari sigorta {izro sigorta
haglarmin vaxtinda ve tam hacmda 6danilmasini temin etmak
vazifesini do dasiyir.

Isogotiironin  yeni miiayyen edilmis stat vahidlerini daxil
edilmasi vazifasi ilo alagadar olaraq Macallayas “ Stat (stat vahidi)
” anlayis1 alave edilmisdir. Bela ki, Stat (stat vahidi) miivafiqicra
hakimiyyati orqanimin miisyyen etdiyi orqanin (qurumun)



markazlasdirilmis elektron informasiya sistemindas yaradilan va
yaxud bu ganunla miisyyen edilmis hallarda kagiz dasiyicida
tosdiq edilon codval tizra vazife (peso) admin ve vozifo (tarif)
maaginin aks olundugu vahid olaraq miiayyen edilir.

Yeni doyisiklikloro asasen, iscinin elektron informasiya
sistemindon amok miiqavilasini, habelos amak miinasibatlorina (is
yeri, amakhaqqi ve s.) dair arayislar1 real vaxt rejiminds aldo
etmak hiiququ vardir.

i@agétﬁran is¢inin miiraciati osasinda ona vazifesi (pesosi),
miivafiq dovr arzinds qazanci barads arayis, arxiv malumatlari,
soxsi sonoadlorinin tosdiq edilmis suratlorini, habelo onun
pesokarliq, isgilizarliq seviyyasini ve diger sexsi xiisusiyyatlarini
xarakterizo edan xasiyyetname vermays, o ciimladean elektron
informasiya sistemi vasitasilo is¢inin informasiya sisteminda
yaradilan elektron kabinetine gondarmays borcludur.

Qanunvericilikls miisyyen edilmis hallar istisna olmagqla, novba
cadvallari elektron informasiya sistemine daxil edilmsalidir.

Biitiin név mazuniyyatler is¢inin yazili (kagiz dasiyicida ve ya
elektron informasiya sistemi vasitosilo) arizosi asasinda verilir.

Omok miiqavilesi elektron senad formasinda baglanildiqda
Isgilorin haqq-hesab senadlori ve malumatlarin verilmasi
elektron informasiya sisteminds yaradilan elektron kabinet
vasitesile tomin edilir.

Omoak miinasibatlorinin yaranmasi ve amak miiqavilasinin
baglanmasi.

Macallanin 3-cii maddasinin 5-1-ci hissasinin lagv edilmasi ils
omok miiqavilasi bildirsi anlayis1 Macslladen ¢ixarilmigdir.
Dayisikliye asason, qanunvericilikde nezerds tutulmus hallar
istisna olmaqgla emak miinasibatlori elektron informasiya
sistemina giiclondirilmis elektron imza vasitasi ilo daxil edilmis
amak miiqavilesi bildirisinin geydiyyata alinmasmndan vs bu
barada isagotiirena elektron qaydada moalumat
gondarilmesinden sonra deyil, emak miiqavilesi elektron
informasiya sisteminda elektron senad formasinda baglandiqda
yaranmis hesab edilir.

Siyahis1 miivafiq icra hakimiyyeti orqani terafinden tasdiq
edilmis dovlat orqanlarinda miivafiq vezifslars (pegelars) gebul
edilon (gotirilen) iscilorle isagdtiirenler arasinda emoak
miinasibatlari ise emak miiqavilesi kagiz tizerinds yazili formada
baglandiqda yaranur.

“Hiiquqgi soxslorin dovlet geydiyyati ve dovlet reyestri
haqqinda” Azarbaycan Respublikasinin Qanununa uygun olaraq



moahdud masuliyyatli comiyyatin elektron dovlst geydiyyatina
alinmasi iiglin orizade geyd olunmus soxslorle (qanuni
tomsilgi(lor)) ilk defe baglanilacaq emek miiqavilesi elektron
informasiya sisteminda qeyde alinmus isgi va isogotiiron barada
omok miinasibatlorine dair mealumatlarin elektron informasiya
sistemina Otiirtilmasi osasinda elektron senad formasinda
avtomatlagdirilmis qaydada formalasir ve 3 (ii¢) is glintindan gec
olmayaragq, toroflorin elektron imzasi vasitesilo imzalanmalidir.
Bu halda amak miiqavilesi qeydiyyat senadlerinin sirkatin
elektron kabinetine gondorildiyi andan hiiqugi qiivveya
minacakdir.

Ails kendli teserriifatlarinda ve ailo miiassisalorinde amak
miinasibatlari bu Macalls ilo miisyyen edilmis qaydada elektron
sanad formasida amak miiqavilesi baglanilmagqla tenzimlanir.

Yeni dayisikliklara asasen, Macallanin 46-c1 maddasinin 2-ci ve 3-
cii hissasi, yoni kollektiv amoak miiqavilalarinin baglanmasi logv
edilmisdir.

Omok miigavilonin mezmunu ilo slaqasdar olaraq 43-cii
p-a/

maddanin 2-ci hissesi tizre “a”, “b”, “c” va “g” bandleri asagidaki
redaksiyada verilmisdir:

a) is¢inin soyadi, ady, atasinin adi, tinvani ve fordi identifikasiya
nomrasi (FIN)

b) isegotiiran dovlat orqani (qurumu), hiiquqi sexs ve ya xarici
hiiquqgi sexsin filiali, niimayandaliyi olduqda adi, isegotiiron
funksiyasini hayata kegiran vazifali soxsin vazifasi, soyadi, ad1 ve
atasinin adi, vergi 8dayicisinin eynilogdirme némrasi (VOEN),
faktiki fealiyyat gostardiyi tinvani, isegotiiran fiziki saxs olduqda
soyadi, adi ve atasmin adi, vergi Odayicisinin eynilesdirme
nomrasi (VOEN), faktiki fealiyyst gosterdiyi tinvani, fordi
identifikasiya nomrasi (FIN);

C) @sas vo ya olava is yeri olmasi barada geydls birlikds is¢inin is
yerinin tinvani, vazifesi (pesasi);”;

&) omoak miiqavilasi elektron sanad formasinda baglanilan isgiler,
bu Macallonin 7-ci maddasinin 2-1-ci hissesi ilo miiayyen edilmis
hallarda ilk dafs emak faaliyyetine baslayan is¢ilor ve “Ddvlat
sirri haqqinda” Azarbaycan Respublikasinin Qanununa uygun
olaraq barslerinde moalumatlarin maxfilosdirilmasi neazards
tutulan sexslar istisna olmaqla, iscinin sosial sigorta nomrasi
(SSN).

Omok miiqavilasi baglanarken is¢inin taqdim etdiyi senadlarls
baglh edilon doyisiklikloro asasen, omok miiqavilasi
baglanilarken  is¢i  soxsiyyetini tosdiq edon  sanadi,
qanunvericiliklo miisyyen edilmis hallarda ise habelo emsak
kitabgasin1 toqdim edir. ©lave olaraq, aidiyyati dovlat



informasiya sistemlorindon ve ehtiyatlarindan alde edilmasi
miimkiin olan sanadlarin is¢idan talob olunmas: qadagan edilir.

Omok miiqavilasina doyisiklik edilmasi va xitami.

Yeni doyisikliklore asasen, qanunvericiliklo miiayyan edilmis
hallar istisna olmagqla, emak miiqavilesi vo ya ona dayisiklik
toraflorin giiclandirilmis elektron imzasi ile imzalandiqda, son
imzalanma tarixinden amak miiqavilesi baglanilmis vea ya ona
doyisiklik edilmis hesab olunur va hiiquqi qiivveys minir. Slave
olarag, elektron sonad formasinda baglamilan amoak
miiqavilalerinde doayisiklik edildikds, ilkin emak miiqavilasi
yenidan tartib olunaraq tesdiq edilir.

Qanunverivilikls miiayyan edilmis hallar istisna olmaqla, emak
miiqavilasine xitam verilmasi bu barade smrin (serencamin,
gerarin) isagdtiiran tersfinden elektron informasiya sistemina
daxil edilorak giiclondirilmis elektron imza ilo imzalandig:
tarixdon hiiquqi qlivveye minir. Omok miiqavilasine xitam
verilmosi tarixi emak miiqavilesine xitam verilmasi barade emrin
(sereancamin, qorarin) imzalandig1 tarixden ovvelki tarixe
miiayyen edils bilmaz.

Omok miiqavilssinin kagiz tizerinds yazili formada baglandig:
hallarda iss, miivafiq omr (serencam, qorar) isogotiiron
torafinden  imzalanmali ve miassisonin mohiirt  ile
tosdiglenmalidir. ©mrin sursti is¢inin emak kitabgas: ils birlikda
sonuncu is giinii isgiya verilmalidir.

Yeni dayisikliklor miiddatli amak miiqavilesine xitam verilmasi
hallarin1 da tenzimlayir. Belo ki, miiddatli amak miiqavilesina
miiddati bitdikda xitam verilir. Miiddstli emak miiqavilasinin
miiddatinin bitmasine az1 bir hafts qalmis teraflorden heg biri
digar torafi miiddatin bitmasine gors miiqavilays xitam verilmasi
barode yazili formada (kagiz dasiyicida ve ya elektron
informasiya sistemi vasitesile) xebardar etmazss, homin amak
miiqavilaesi amak miiqavilaesinda gostarilon miiddate uzadilir va
ya Macallenin 45-ci maddasinin 5-ci hissasi ilo miisyyen edilmis
hallarda miiddatsiz hesab olunur. 9gar is¢iye qanunda nazarda
tutulmus qaydada xebardarliq edilmisdirss, isginin miiayyan
tzrlii sebabden is yerinde olmadigr dovrde miiddastli amak
miiqavilesinin miiddsti qurtardig: hallarda hemin miiqavilaya
isogotiiran tarafinden isci ise ¢ixdig giin xitam verils biler.

Yeni doyisikliye osasen,  teraflorden biri sinaq miiddsti
qurtaranadsak ameak miiqavilesini {i¢ glin avvalca yazili bildiris
verarak, hom kagiz {izorinds, hom do elektron informasiya
sistemi vasitasila logv etmasina icaza verilir.

Taraflorin iradasindan asili olmayan hallarda smek miiqavilasina
xitam verilmasinin asaslari ilo slagedar edilon dayisikliys asasan,



Macallonin 74-cti maddasinin 1-1-ci hissesinds nazearde tutulan
hallarda elektron informasiya sisteminda qiivveda olan amak
miiqavilesi amek qanunvericiliyine amsal olunmasina dovlet
nazaratini hayata keciran orqanin goarari ils qiivveden diigsmiis
hesab edilir. Bu zaman amak gqanunvericiliyins amal olunmasimna
dovlet nozarstini hoyata kegiron organ torafinden isginin
qiivvada olan amok miiqavilesinin qlivveden diismiis hesab
edilmasi barads inzibati akt formasinda garar gebul edilir ve
bununla baglh elektron informasiya sisteminde miivafiq geyd
aparilir.

4. O9mak miiqavilasinin (kontraktinin) niimunavi formas: iizre
dayisikliklar.

Omok miiqavilesinin (kontraktin) niimunavi formasmn 1.1-ci
bondi tizro dayisikliklor edilorak fiziki soxs olan isegotiiron
haqqinda moalumtlardan soxsiyystini tesdiq edon senadin adj,
onun seriyasi, nomrasi, verildiyi tarix ve saxsiyyeat vasiqasini
veran orqanin adi, sigortaedsnin ugot nomresi (SUN), sosial
sigorta nomrasi (SSN)  ¢ixarilmisdir. Iscilor hagqinda
moalumatlardan iss tahsili, ixtisasi, senati, pesasi, bitirdiyi tahsil
miiassisosinin adi, vatondasligl, saxsiyyatini tosdiq eden senadin
adi, onun seriya vo ndmrasi, verildiyi tarix ve onu veran organin
adi, ¢ixarilmigdir. ©lave olaraq SSN amok miiqaviloesi elektron
sonad formasinda baglanilan isgilor, Macellonin 7-ci maddasinin
2-1-ci hissesi ilo miiayyen edilmis hallarda ilk dafe amak
fealiyyatine baslayan iscilar, “D&vlat sirri haqqinda” Azarbaycan
Respublikasinin ~ Qanununa uygun olaraq baralarinda
molumatlarin moxfilesdirilmeasi noazerds tutulan soxslor iig¢lin
istisna edilir.
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